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0420 PUPIL BEHAVIOR
The approved Board policy relative to pupil behavior defines procedures that will
guide both the Teacher and the Administrator. Consultation may take place be-
tween the Teacher and the administration prior to the Administrator rendering
hislher decision.
0421. CLASS SIZE
Every effort willbe made, provided that no emergency exists (Teachers avail-
ability and space),to remain within the following maximwn class sizes:
1. Exceptional Classes - State Law Requirements
2. Elementary Classes - Not to exceed 30
3. Secondary Classes - Not to exceed ISO sttdents per day for purpose of in-
struction.
4. Exceptions: Typing, physical education, music, study hall and experimental
program..
5. Every effort willbe made to maintain class size in the culturally deprived ar-
eas at a level below the standards approved in (1) through (4) above.
0422 CLASSROOM SUPPLIES
1. It is the Wlderstanding between the parties that classroom supplies and teach-
ing equipment are an important and necessary element to the classroom
Teacher in properly presenting the cwriculwn to the stldent. Therefore, all
requisitions for classroom supplies approved by the Building Principal or De-
partment Headswill be forwarded to the Btl;iness Office.
2. At ~h time as boogetary consideration requires deletions of teaching equi~
ment ml/or supplies, the Business Office shall so inform the Building ~i-
pal ml/or Department Heads.
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3. The BuildingPrincipal or Department Head shall every reasonable effort to
infonn the Teachers within their buildings of any major revision of the requisi-
tions mI shall, if possible, have the Teachers involved make koown their ree-
onuneooed priorities of pmchases.
4. The Business Office shall make every reasonableattempt to consider the rec-
ommended priorities, but shall retain the autOOrityto disapprove and/or ellimi-
nate any of the requisitioned items.
5. The intention and purpose of sooh an understanding is to infonn the Teacher
of the availability of classroom supplies and/or equipment that might be avail-
ablefor or dwingthe scmol year.
ARTICLE V: Authorized Absence frolll Dutv .
0501 PERSONAL ILLNESS
1. Pennanent, probationary and leave Teachers will be allowed eleven (11) days
ofsick leave at full pay each scmol year.
2. Teachers shall start with the above provision upon the first day of school. Any
lDlusedsick days will accumulateto the following year. Sick leavedays,at
full pay, may be accumulated up to a maximum of260 days. A Teacher may
elect to use up to 25% of these accwnulated days to pay for health insurance
upon retirement.
3. For prolonged illness, extension of sick leave with pay, beyond the accumu-
lated total, shall be upon the recommendation of ~ Superintendent and ap-
proval of the Board.
4. After five (5) or rrore consecutive work days ofillness, the Teacher may be
required to be cleared for dutyby a physician.
5. A Teacher, on becoming illduring the regular school day, willoot be docked
a day's sick leave forleaving at any time ~uring the regularly scheduledwork
day as autlx>rized by the Building Priooipal, unless a substitute Teacher is
called in to take that Teacher's place for the remaiJxler of the day.
:I)
6. Sick Leave Bank
a) The established sick leave bank shall be administered and processed by
the Federation.
b) Each Teacherwho wishes to participate will contribute into the sick bank,
three (3) days upon entry to the bank aM one (1) day in each succeeding
year. Teachers woo participate may be required to contribute additional
sick days, at any time, asdetennined by the Federation.
c) Teacherswoo desire to enter the sick bank may do so upon the detenni-
nation of the Federation and upon such tenns and conditions as the Fed-
eration shall detennine.
d) A Teacher who is a participant in the sick bank and woo has exhausted all
accumulated sick leave and all other accumulated time stmiing to hislher
credit may apply, after a five (5) work day waiting period, for a sick leave
of abseooe to the Federation.
e) In the event slX:h leave is granted (00 roore than six (6) grants annually in
thirty (30) day increments or one huOOred eighty (180) days total for con-
tinoous illness), the Federation will ootify the District of the mnnber of
sick days granted to said Teacher aM the District win pay to the absent
Teacher one (1) day's pay for each day of authorized leave. There will be
dedlX:ted from the sick bank one (1) day for each day of sick leave which
is granted.
f) The Federation win promptly ootify the District of the ~s of Teachers
who are members of the sick bank aM the nmnber of days contributed by
each Teacher.
0502 ILLNESS IN THE IMMEDIATE FAMILY
1. Accumulated sick leave days will be charged against absence for illness in the
immediate fiuniIy, oowever, it shall not exceed a total offive (5) sclml days
in any one (1) scOOoI year.
2. Immediate fiunily is defined as: InEbaMor wife, childor parent. A relative
living in the SlIM oousemld (nursing mme) shall also be defined as a mem-
ber of tile immediate fiunily.
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0503 ABSENCE: FOR SPECIAL CONDITIONS
Autlx>rized abseru may be granted to leave, probationary mI pennanent
Teachers under the following conditions:
1. Official Business: For official School District business, upon the recomrnen-
dation by the Superintendentand approval of the Board of&hation, will be
with full pay.
2. Zone Meeting, Conferences and Workshops: For attendance at professional
meetings, upon the recommendation by the Superintendent and approval of
the Board, will bewith full pay.
a) If a Teacher desires to attend a conference or workshop and is oot the
designated or approved delegate, the Teacher, at hislher own expense,to
promote hislher own professional growth and development may use up to
three ( 3 ) days for this purpose to be charged against hislher accwnulated
leave days. An authorized Teacher shall inform the building ~ipal two
weeks prior to his/her attendance at said confereooe or workshop. The
Principal will make arrangements for a substitute Teacher (when a substi-
tute is necessary) in the same manner he arranges for substitute Teachers
in case of personal days.
b) Approval of such leave request may be limited by the Prireipal when
leave requests, falling on any day, eIKianger the proper furgion of the
school.
3. Jury Duty or Other Services Required by Law: Jury Duty, or other services
required by law, cowt order, subpoena or other govel'l1lOOntalautrority be-
yond control of the individual and necessitating abse~ from duty will be
with full pay.
a) Upon coIXlition of such service, helshe shall be required, when feasible, to
perform duties ofhislher position.
b) Teacher shall receive full pay.
c) This subdivision shall not apply to perfOTlJ18lU of duty by Teac~rs
elected to public office.
d) This subdivision does rot apply to a Teacher woo is a litigant.
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4. Religious: Past Board practices shall govem
5. DeathinInnnediate Family: As defined in Section 0502.2 for a period oot to
exceed five (5) consecutive days at fullpay with 00 deductions from accu-
mulated sick time allowance.
a) Three (3) consecutive days at full pay for a death of a mother-in-law, fa-
ther-in-Iaw, grandparents,brother-in-law, sister-in-law, brother or sister.
b) One (1) day at full pay for death of uncle, aunt, niece, nephew arxI grard-
child.
6. Graduation: To attend hislher own graduation or the graduation of the spouse
or child at the college level. Such leave shall be for one (1) day at full pay.
a) If travel time is required, up to two (2) days may be granted by the Super-
intendent of Schools and such additional time being deducted from accu-
mulated sick leave time.
7. Urgent Personal Business:
a) Three (3) days shall be allowed without deduction in salary. Personal days
not used shall be added to their sick leave days.
b) Written reasonfor personal day notification shall be made to the Prireipal
or Supervisor at least three (3) days prior to the day of leave except in
casesof emergency.
c) The personal leave shall not apply on the day before or day after any such
scroot caleroar holiday unless approved by the building Principal.
d) Approval for personal leave request may be disapproved by the Principal
when the number of personalteave requests falling on any one day eIXfan.
gers the proper functioning of the school.
8. Political Leave:
Upon request,a pennanent Teacher shall be granted a political leave.
a) The Board shall extend to the Teacher wtx> is elected or appointed to a
public office, a leave of abse~, without pay, up to a two-year leave. An
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extension of s\£h leave may be extemed by Board approval for a period
of up to two (2) additional years.
b) At the co~lusion of the political leave of abse~, the Teacher shaU be
retwned to the same or comparable position only, at the start of the se-
mester on September lilt or February 1st.Such Teacher shall not receive or
be entitled to step placement credit or other benefits while on s\£hlea've.
0504 GENERAL PROVISIONS
Sick leave days accwnulated prior to a leave of abse~ approved by the Board
shall be credited upon return.
0505 LEAVES OF ABSENCE
Leaves of abse~ willbe granted to Teachers for the following reasons and W)-
der the stated conditions:
1. Association Busiooss: One Teacher may be granted a leave to engage in local,
state or national association activities.
a) Leave may be up to two (2) years, without pay. Extension is subject to
Board approval.
b) Selection will be by one oCthe above organizations.
c) Salary increments will be credited during the period of the approved leave.
2. Professional Leave: A Teacher may be granted a leave to serve with the
PeaceCorps. Vista, National Teacher Corps or as an ExchangeTeacher:,on a
full-time basis.
..
a) Leave may be up to two (2) years witmut pay.
b) Teacher m~ have five (5) years or rmre of service.
c) Salary inc~nts will be credited during the period of theapproved leave.
3. Military Leave: Section 243 of the Military Law, State of New Y o~, shall
govern all military leaves.
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4. Maternity/Child Care Leave: Child Care Leave witrout pay will be granted to
Teachers in accordm:e with the following procedures:
a) The Teacher willgive reasonable mtice to the Superintendent of Schools
of the date the leave is expected to be taken and the expected date it is to
be tenninated.
b) If the employee desires to change the tennination date of the leave and re-
turn to work, heJshe may do so provided a reasonable time shall be
granted to the Superintendent (mnnally mt more than ninety (90) or less
than thirty (30) days in order to reschedule the Teacher's return to work.
c) Unless an extension is requested by the Teacher and granted by Board of
&hution, the Child Care Leave shalloot exceed two (2) years.
d) Teachers on Maternity Leave shall be entitled to ~ their accumulated sick
leave in accordm:e with Section 0501 for that period of time in which
they are totally disabled and could mt perfonn their mnnal teaching fuoc.
tion.
5. Personal Leave: Upon written application, an excusable abselU of less than
one (1) semester, without pay, may be granted by approval of the Superinten-
dent and the Board.
a) The leave may be extended one (1) year, upon application, by the Board.
b) The leave may be tenninated earlier upon reco11Urendation of the Superin-
tendent.
c) The Superintendent is authorized to adjust the date of return &om such
leave to coincide with the beginning of a school tenn.
6. PersonalReasons: A leave, without pay or increment, of a minimwn of one
(1) semesterand a maximum of two (2) semesters may be granted for per.
sonalreasonsat the discretion of the Board.
a) The leavemust be recomnmied by the Superinterxient.
b) The requestmust be inwriting.
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7. General Provisions:
a) AU benefits to which a Teacher was entitled at the time hislher leave of
abselU commenced will be restored upon hislher return.
b) He/she willbe assigned to the same position, if available, or a comparable
one.
c) All requests involving leaves shall be in writing.
d) Board action relative to leaves shall be in the minutes.
0506 SABBATICAL LEAVE
1. Objectives:
a) To improvethe qualityof our educationalprogram.
b) To make it possible for Teachers to reftesh and improve themselves, ,aca-
demically and/or physically.
c ) To provide a means whereby personnel can prepare for additional respon-
sibility.
2. Reasons:
a) Fonnal Graduate Snxiy - a minimwn of twenty (20) graduate hours will be
required for two (2) semesters leave and ten (10) for one (1) sem:ster
leave in an accredited graduate sctx>ol.An official transcript will be sub-
mitted upon completion.
b) hdependent Research - W1dertaken in consultation with the Superintement
of Sctx>ols.
c) Writing a doctoral thesis.
d) Educational travel or other pursuits plarml in consultation wi~ the Su-
perinteIXIentof Sctx>ols.
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3. Eligibility:
Fully certified professional personnel woo have completed not less than seven
(7) consecutive years of full-time service with the Lackawanna School Dis-
trictimmediately prior to the request for such leave.
4. Limitations:
a) A limit of three (3) sabbatical leaves may be granted each year to the
teaching staff
b) Seniority shall be a factor in detennining selection.
c) The Board and/or Superintendent may establish priorities for programs in
specific areas which are important to the total education program of the
school system
5. Other Employment Permitted:
a) By the Lackawanna Board when an essential school fimction would oth-
erwise bejeopardized.
b) By an outside employer if s\£h employment is part of a fellowship or as-
sistantship related to the purpose of the leave.
c) Total earnings for the period of the sabbatical leave shall notexceed the
amO\mtof the full regular salary of the staff member on leave.
6. Compensation:
Staff members granted sabbatical leave will be compensated to the extent of
their full salary for a leave of one (1) semesterand one-half salary for two (2)
semesterduration.
7. Application:
a) Applications will be made in writing through the school Building Principal
to the Superintendent of Schools.
b) They must be submitted no later than February 1It in the school year prior
to theyear for which the leave is requested.
'11
c) Official application forms will be available in eachbuilding.
8. Sabbatical Leave Committee:
a) Shall be composed of six (6) members: three (3) to be appointed by the
Superintendent of Schools and three (3) by the President of the Federation.
b) Shall review all applications forwarded to the Superintendent.
c) Shall submit their findings to the Superintendent of Schools with recom-
mendations and priorities, based on a majority vote of the committee.
d) The final committee report shall be submitted in writing to the Superinten-
dent by March 1st.
9. Final Disposition:
The Superintendent of Schools will review the fuxiings and forward hisJher
recommendation, along with the committee's report, to the Board of EdI,U.
tion for final approval.
1O.Professionai Obligations:
a) Staff members granted leaves shall submit a final written report indicating
the extent to which the objectives of the leave have beenmet.
b) Thisleave is given with the understanding that the recipient will retw11to
the District and continue to serve for a period of not less than two (2)
years. A recipient failing to fulfill his obligation will repay the DisUict
one-quarter (1/4) of this total leave pay for each semester of service rot
perfonned.
Il.Board Obligations:
a) Sabbatical Leave of abseooeshall be considered service to the system for
purposes of step placement, salary and retirement eligibility.
b) While on Sabbatical Leave, the Teacher's group ins~ premiums, re--
tirement and any other professional advantages of employment in the [lis.
trict shall continue as if the Teacher were present.
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ARTICLE VI: Compensation for Employment
0601 SALARY SCHEDULE
1. Schedule "A": The salary schedule of Teachers employed in the District for
the duration of this agreement shall be set forth in Schedule "A" of this
agreement.
2. Schedule "B": All additional salary differentials other than covered in Sched-
ule "A" shall be described in Schedule"B".
3. Hospital and Medical Insurance.:
a) The District will pay 100% of the premiwn cost (as of the signing of this
contract) of Community Blue I with Dependent/Student Rider to 19/25
and $5.00 co-pay StandardRx. Members shall pay 10010of the increase in
premiums over the last three years of the contract, such amoWlt shall not
exceed 10% of the initial premiwn base. Members who wish to enroll in
the traditional Blue CrossIBlue Shield or any higher priced health plan,
shall pay the difference in the cost of the premiwn between the cost of
Community Blue I above and their selected plan.
b) Teachers who retire shall be permitted to continue health insurance cover-
age through the District by payment to the District of the premiwn cost
until Medicare and Medicaid is available to such Teachers.
c) Teachers whodo not receive OOalthcare coverage from the District, shall
be paid 25% of the premimn by the District. This payment shall be made
in the last pay period of the sclx>ol year.
4. Group Life Insurance.: The Board of Education will continue to pay the full
cost of the premimn insuring each Teacher in the amount ofS10,OOO.00.
~
5. Retirement Incentive.: In addition to the existing retirement incentive (Step
15, Option A or Option B), the District willoffer the following: .
a) The District will pay an equal amount to the cost of the single premiwn for
health insurance of Independent Health Gold with the $7.00 co-pay ge-
neric prescription plan (premiwn set on date of signing) for L TF members
who retire over the life of the contract until they attain the age of 65, pro-
vided that:
(1) The member must have a minimwn of 15 years of service in the Dis-
trict, and
(2) The member has accwnulated a minimwn of 120 sick days at the time
of retirement.
b) The member may enroll in any health insurance plan offered by the Dis-
trict, but any additional costs ftom the plan described above will be borne
by the member.
6. Dental / Vision Plan: Starting in the 1997 - 1998 school year, Dental And Vi-
sion plans or providers will be selected by the Federation for its members.
TheDistrict will contribute the following amounts toward the cost of the
plan(s): 1997 - 1998: $72,500
1998 -2000: $75,000 for eachyear.
7. Flex Plan: The District shall make available the benefits of a Cafeteria Plan
(Flex Plan) pursuantto Section125of theI.R.S. Code.TheAdministratorof
the plan shall be mutually selected by the parties. Any start-up costs will be
borne by the District. Administrative fees shall be split equally between the
Federation members and the District.
8. Twenty-six (26) Paychecks: The Teacher may elect the option of receiving 26
pay checks.
9. First Pay: Teachers will receive $500.00 for the first pay on the firstFriday of
the school year. This is not additional salary for teachers.
10 Employee Assistaooe Program (EAP): The District will establish and fund a
volwrtary Employee Assistance Program with Federation input.
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0602 STEP ON SALARY SCHEDULE
1. School Year - Definition: A year of teaching experience shall mean a mini-
mwn of 160 days of service during a school year. .
2. Military Service: As per Military Law, #234 and #242.
3. Vocational (Trade Experience):
a) If the applicant has a college degree, then one (1) step may be allowed for
every two (2) years of full-time industrial work.
b) If the applicant does not have a college degree, he/she shall start on step
one (1) of the salary schedule.
(1) The applicant must enroll in the Industrial Teachers Education Program
and complete the thirty-two (32) semester hour course.
(2) Additional approved semester hours beyond the required thirty-two
(32) shall be recognized for salary differential (graduate hours).
(3) No new hires after July 1, 1975 shall qualify W1derthis section.
4. Step 15: It is agreed between the Board and the Federation that effective for
the duration of the Contract, the District shall grant Step 15 to all qualifying
Teachers represented by the Federation.
The teons and coooitions contained in the Board Policy governing Step 15
shall be retained by the parties.
0603 TEMPORARY ASSIGNMENT OF TEACHERS
1. No Temporary Assignments Outside of Certification: Except in emergency
. situations, there willbe no temporary assignment of Teachers to areas outside
their certification.
2. Compensation for Out-of-Certification Appointment: If a Teacher is ap-
pointed to amther position on a temporary b~is by action of the Board,
helshe shall receive the compensation that relates to that position.
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ARTICLE VII: Professional Development
0701 PROFESSIONAL DEVELOPMENT
1. Professional Development Schedule:While the High School is on an eight (8)
period schedule, a professional development period shall be implemented on
a two (2) week cycle. Three (3) days of Week #1will be devoted to a struc-
tw"ed period, while two (2) days will be devoted to an WlStructured period.
During Week #2,theschedulewillbe reversed.
For Elementary Teachers (Pre-K through 6), professional development time
willbe provided during the Teacherwork day.
2. Workshops, Conferences, and Expenses:The District agrees to pay the rea-
sonable expenses incurred by members of the professional staff in attending
approved workshops, conferences am other professional improvement ses-
.sions as recommended by the Superintendent of Schools and authorized by
the Board.
3. Teacher Requests for Professional Development: Requests, by the staff mem-
bers, for attendance shall be made upon official leave forms through the Prin-
cipal or immediate Supervisor.
4. Curriculum COlU1Cil and Professional Development Requests: The parties will
work together in an attempt to establish a Curriculwn COW1CiI. The Curricu-
lum CO\U1Cil shall make recommendations and forward them to the Board for
final disposition.
P,RTI:LE VIII P,l\YROLL DEDU:TIO[\JS: REVO:ATIO[\jS ,l\ND ERRORS
0801 DUES & VOTE/COPE
1. Dues AutIx>rization: Authorization of dues deduction and revocation shall be-
gin or terminate when the Board receives a signed form uom an applicant or
member.
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2. Vote/Cope Authorization: Authorization of VOTFlCOPE payroll deduction
and revocation shall begin or terminate when the Board receives a signed
fonn trom a teacher.
0802 VERIFICATION LISTING
1. Notification: The Board will provide to the Federation, no later than Septem-
ber 30th of each year, a list of those employees woo have vohmtarilyauthor-
ized the Board to deduct dues and/or VOTE ICOPE .
2. Notification of Changes: The Board will notify the Federation of any changes
in said list in the month that the change OCCW'S.
0803 AGENCY FEE
1. Non-Members: The District shall deduct an agency fee ftom the compensa-
tion of employees who are not members of the Federation, but are members
of the Teacher's bargaining unit, in accordance with the provisions of Civil
Service Law 208 as amended. All infonnation as to amounts are to be sub-
mitted to the Federation. The Federation agrees to lx>ld theDistrict safe and
hannless becauseof said deduction.
2. Non-Member Coaches: An agency fee will be collected by the District ftom
all non-member coaches at a rate of one (1) percent or ten (10) dollars,
whichever is greater.
0804 ERRORS
If, through inadvertence or error, the District fails or neglects to make a deduc-
tion which is properly due and owing ftom a bargaining unit member's paycheck,
such deduction shall be made ftom the next paycheck of the bargaining unit
member and submitted to the collective bargaining representative. TheDistrict
shall not be liable to the collective bargaining representative, bargaining unit
member or any party by reason of the requirement of this Article for the remit-
tance or payment of any sum other than constituting actual deductions made from
employee wages earned.
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ARTICLE IX: MISCELLANEOUS
0901 PRINTING COSTS
Copies of this agreement will be printed and a copy given to each professional
staff member. The cost ofprinting shall be shared equally between the Federation
aId the District.
0902 CONTRACT COVERAGE
The provisions of this contract shall cover all regular Teachersemployed in this
District representedby the Federation as defined in Section 0101.
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Blocks Graduate 1995 1996 1997 1998 1999
of6 Hours to 1996 to 1997 to 1998 to 1999 to 2000
0 0-5 $ 0 $ 0 $ 0 $ 0 $ 0
1 6-11 $ 306 $ 318 $ 331 $344 $ 358
2 12-17 $ 612 $ 636 $ 661 $ 687 $ 714
3 18-23 $ 918 $ 955 $ 993 $1,033 $1,074
4 24-29 $1,224 $1,273 $1,324 $1,377 $1,432
5 30-35 $1,530 $1,591 $1,655 $1,721 $1,790
6 36-41 $1,836 $1,909 $1,985 $2,064 $2,147
7 42-47 $2,142 $2,228 $2,317 $2,410 $2,506
8 48-53 $2,448 $2,546 $2,648 $2,754 $2,864
9 54-59 $2,754 $2,864 $2,979 $3,098 $3,222
10 60-65 $3,060 $3,182 $3,309 $3,441 $3,579
11 66-71 $3,366 $3,501 $3,641 $3,787 $3,938
12 72-77 $3,672 $3,819 $3,972 $4,131 $4,296
13 78-83 $3,978 $4,137 $4,302 $4,474 $4,653
14 84-89 $4,284 $4,455 $4,633 $4,818 $5,011
15Max 90 + $4,590 $4,774 $4,965 $5;164 $5,371
SCHEDULE A
GRADUATE HOURS
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SALARY DIFFERENTIAL FOR APPROVED STUDY
1. The thirty(30) graduate oours required for a Masters Degree are reflected in tlK: sal-
ary schedule. Hence, Teachers oolding a Masters Degree will be compensated only
for any additional graduate hours in excess of the thirty (30) hours required for the
Masters Degree.
2. Each block of approved graduate hours, six (6), will be compensated for in accor-
dance with the above schedule. The maximum nwnber of graduate ooW's approved
for salary purposes is ninety (90) oours.
3. Allcourses of study must be approved by the Superintendent of Scmols prior to
enrolling in such course, if credit for salary purposes is desired.
4. It is the responsibility of the Teacher to seethat satisfactory evidence is submitted to
the Office of the Superintendenton or beforeOctober 1It or March lit, but the ef.
fective salary change takes place at the start of the semester.
5. Changes in salary for approved st1XIyand for career increments will be made twi(~ a
year only: September 1st and February 1st.
6. Persons holding a Doctorate willreceive $600.00 in addition to the above schedule.
7 . a) In-service hours earned prior to the signing of the contract shall be grandfathered
for payment of graduate or in-service hoW's.
b) All in-service hours earned after contract signing (except for hours lessthan six
that were earnedprior to contractsigning ~ hoursearnedthereafterto compiete
the block of six oours, such block shall be grandfathered and paid as though all tb:se
hours were earned prior to signing) hall be payable as a one-time payment only in
the year in which the block of six is completed, at the rate of$loo.oo per in-service
hour.
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BACHELORS SALARY SCHEDULE
1995 1996 1997 1998 1999
Step to 1996 to 1997 to 1998 to 1999 to 2000
1 $23,582 $24,289 $25,018 $25,894 $26,800
2 $24,503 $25,238 $25,995 $26,905 $27,847
3 $25,652 $26,422 $27,215 $28,168 $29,154
4 $26,571 $27,368 $28,189 $29,176 $30,197
5 $31,111 $32,044 $33,005 $34,160 $35,356
6 $32,402 $33,374 $34,375 $35,578 $36,823
7 $33,565 $34,572 $35,609 $36,855 $38,145
8 $35,244 $36,301 $37,390 $38,699 $40,053
9 $36,792 $37,896 $39,033 $40,399 $41,813
10 $38,344 $39,494 $40,679 $42,103 $43,577
11 $39,826 $41,021 $42,252 $43,731 $45,262
12 $41,644 $42,893 $44,180 $45,726 $47,326
13 $42,939 $44,227 $45,554 $47,148 $48,798
14 $44,456 $45,790 $47,164 $48,815 $50,524
15 $45,277 $46,635 $48,034 $49,715 $51,455
16 $47,026 $48,437 $49,890 $51,636 $53,443
17 $47,613 $49,041 $50,512 $52,280 $54,110
18 547,742 S49,174 $50,649 $52,422 $54,257
19 $49,041 $50,512 $52,027 $53,848 $55,733
20 $49,429 $50,912 $52,439 $54,274 $56,174
21 $50,856 $52,382 $53,953 $55,841 $57,795
22 $50,990 $52,520 $54,096 $55,989 $57,949
23 $51,117 $52,651 $54,231 $56,129 $58,093
24 $51,246 $52,783 $54,366 $56,269 $58,238
25 $55,469 $57,133 $58,847 $60,907 $63,039
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MASTERS SALARY SCHEDULE
1995 1996 1997 1998 1999
SteD to 1996 to 1997 to 1998 to 1999 to 2000
1 $25,891 $26,668 $27,468 $28,429 $29,424
2 $26,800 $27,604 .$28,432 $29,427..... $30,457
3 $27,950 $28,789 $29,653 $30,691 $31,765
4 $28,868 $29,734 $30,626 $31,698 $32,807
5 $33,694 $34,705 $35,746 $36,997 $38,292
6 $34,985 $36,035 $37,116 $38,415 $39,760
7 $36,148 $37,232 $38,349 $39,691 $41,080
8 $37,827 $38,962 $40,131 $41,536 $42,990
9 $39,376 $40,557 $41,774 $43,236 $44,749
10 $40,926 $42,154 $43,419 $44,939 $46,512
11 $43,088 $44,381 $45,712 $47,312 $48,968
12 $45,406 $46,768 $48,171 $49,857 $51,602
13 $46,705 $48,106 $49,549 $51,283 $53,078
14 $48,183 $49,628 $51,117 $52,906 $54,758
15 $49,041 $50,512 $52,027 $53,848 $55,733
16 $50,755 $52,278 $53,846 $55,731 $57,681
17 $51,377 $52,918 $54,506 $56,414 $58,388
18 $51,507 $53,052 $54,644 $56,557 $58,537
19 $52,804 $54,388 $56,020 $57,981 $60,010
20 $53,194 $54,790 $56,434 $58,409 $60,453
21 $54,621 $56,260 $57,948 $59,976 $62,075
22 $54,881 $56,527 $58,223 $60,261 $62,370
23 $55,011 $56,661 $58,361 $60,404 $62,518
24 $55,140 $56,794 $58,498 $60,545 $62,664
25 $59,349 $61,129 $62,963 $65,167 $67,448
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SCHEDULE B
1995 1996. 1997* 1998* 1999*
to 1996 to 1997 to 1998 to 1999 to 2000
All Boys' or Girls' Modified Sports
Assistant Baseball Coach
Assistant Boys' Basketball Coach
Assistant Girls' Basketball Coach
Assistant Cheerleader Coach
Assistant Football Coach
Assistant Marching Band Director
Assistant Boys' SoccerCoach (JV)
Assistant Girls' Softball Coach
Assistant Boys' Swimming Coach
Assistant Boys' Track Coach
Assistant Girls' Track Coach
Assistant Boys
,
Volleyball Coach
Assistant Girls' Volleyball Coach
Assistant Wrestling Coach
Baseball Coach
Basketball Coach for Boys
Basketball Coach for Girls
Bowling Coach
Cheerleader Coach
Color Guard Director
Cross Country Coach
Deparbnent Heads
Extra-classroom Central Treasurer
Faculty Manager
$1,712 $1,780 $1,851
$1,982 $2,061 $2,143
$2,367 $2,462 $2,560
$2,367 $2,462 $2,560
$1,477 $1,536 $1,597
$2,950 $3,068 $3,191
$ 853 $ 887 $ 922
$2,159 $2,245 $2,335
$1,982 $2,061 $2,143
$3,282 $3,413 $3,550
$2,214 $2,303
$2,214 $2,303
$1,638 $1,704
$1,638 $1,704
$2,743 $2,853
$3,053 $3,175
$3,943 $4,101
$3,943 $4,101
$1,966 $2,045
$1,973 $2,052
$1,925 $2,002
$2,229 $2,318
$2,662 $2,768
$2,662 $2,768
$1,661 $1,727
$3,319 $3,452
$ 959 $ 997
$2,428 $2,525
$2,229 $2,318
$3,692 $3,840
$2,395 $2,491 $2,591
$2,395 $2,491 $2,591
$1,772 $1,843 $1,917
$1,772 $1,843 SI,917
$2,%7 $3,086 $3,209
$3,302 $3,434 $3,571
$4,265 $4,436 $4,613
$4,265 $4,436 $4,613
$2,127 $2,212 $2,300
$2,134 $2,219 $2,308
$ 853 $ 887 $ 922
$2,599 $2,703 $2,811
$2,255 $2,345 $2,439
$1,355 $1,409 $1,465
$4,293 $4,465 $4,644
49
$ 959 S 997
$2,923 $3,040
$2,537 S2,638
$1,524 $1,585
$4,830 S5,023
Football Coach
Golf Coach
Intramural Supervisor (per hour)
Marching Band Director
School Club (Academic Advisor)
Soccer Coach for Boys
Soccer Coach for Girls (Varsity)
Softball Coach for Girls
Stage Band Director
StageCrew Director
Swimming Coach for Boys
Swimming Coach for Girls
Tennis Coach for Boys
Tennis Coach for Girls
Track Coach for Boys
Track Coach for Girls
Trainer for AU Sports
V oUeybail Coach for Boys
V oUeybaU Coach for Girls
Wrestling Coach
Yearbook Advisor
Yearbook Financial Advisor
$4,011 $4,171
$2,079 $2,162
$16.54 $17.20
$2,271 $2,362
$ 979 $1,018
$3,097 $3,221
$2,864 $2,979
$3,053 $3,175
$ 979 $1,018
$ 979 $1,018
$4,338 $4,512 $4,692
$2,248 $2,338 $2,432
$17.88 $18.60 $19.34
$2,456 $2,554 $2,656
$1,059 $1,101 $1,145
$3,350 $3,484 $3,623
$3,098 $3,222 $3,351
$3,302 $3,434 $3,571
$1,059 $1,101. $1,145
$1,059 $1,101 $1,145
$3,812 $3,964 $4,123
$2,723 $2,832 $2,945
$2,451 $2,549 $2,651
$2,208 $2,296 $2,388
$3,067 $3,190 $3,318
$4,288 $4,460
$3,063 $3,186
$2,757 $2,867
$2,484 $2,583
$3,451 $3,589
$3,067 $3,190 $3,318 $3,451 $3,589
$2,465 $2,564 $2,667 $2,774 $2,885
$2,541 $2,643 $2,749 $2,859 $2,973
$2,541 $2,643 $2,749 $2,859 $2,973
$3,797 $3,949 $4,107 $4,271 $4,442
$2,130 $2,215 $2,304 $2,396 $2,492
$ 491 $ 511 $ 531 $ 552 $ 574
9)
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A~REEMENT
This Agreement, made this day ~of August, 1997 by and between the City of
Lackawanna School Board on behalf of the City School District, hereinafter re-
feITed to as the "Board" and the Lackawanna Teachers Federation, hereinafter
refeITedto as the "Federation."
WHEREAS, it is the intent and purpose of the parties to set forth herein the basic
agreement covering wages, terms and conditions of employment to be observed
between the parties hereto.
The parties agree that all negotiable items have been discussed during the nego-
tiations leading to this agreement and therefore agree that negotiations will not be
opened on any item whether contained herein or not Wltil a new contract is nego-
tiated.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVI-
SION OF TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF THE LAW OR
BY PROVIDING ADDITIONAL FUNDS TIIEREFOR, SHALL NOT BE-
COME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN ITS APPROVAL.
Now, therefore, it is mutually agreed as follows:
ARTICLE I: Recognition. Duration of Contract
I
.
RIGHTS OF PARTIES
0101 RECOGNITION
I
i
I
I
The Board recognizes the Teachers Federation as the "exclusive" bargaining
agent for all regular classroom teachers incltding nurse teachers, librarians, spe-
cial teachers, part-time teachers, department heads aIXi attendance teachers, but
exchxling supervisory and other personnelwoose salary is based on the adminis-
trative index.
I .
~
5
0102 DEFINITIONS j
1. The term "Teacher" when used herein shall refer to all professional emplpy-
ees represented by the Federation as defined above in Section 0101. I
2. The term "Board" and "Federation" shall include representatives appointed
officially by authorized officers of eachparty.
3. The term "Superintendent" when used shall inchde any person with ~e
power to act in his/her behalf.
4. The term "PAC", meaning Professional Advancement Committee, in ibis
agreement, shall refer to the teachers selected or appointed to represent!the
Federation on a system-wide basis. !
5. The term "PABC", meaning Professional Advancement Building Committee,
in this agreement, shall refer to the teachersselectedor appointed to repre~ent
the Federation in a given school building.
.
0103 DURATION OF CONTRACT
i
The provisions of this agreement shall be effective for the years 95/96, 96/97,
97/98, 98/99, and 99/00 and shall continue in full force until June 30,2000 am
ftom year to year thereafter lUltil a new contract is negotiated within the tern!t of
this agreement. I
0104 TEACHER, FEDERATION AND BOARD RIGHTS
1. Representation.
L
1
a) Each Building will have a Professional Advancement Building Comrni
consisting of a maximum of three (3)Teachers &om that building seled,ted
by the Federation. ;
b) The Federation shall furnish the names of the PABC to each respec~ve
Building Principal in writing and a master copy of the names of all ~
PABC members to the Superintendentof Schools.
c) The Principal aIXithe PABC shallmeetat leastonceper month, after!the
regular school day, at the request of either party, to discuss the imple"*n-
tation of existing policies, the provision of this agreement, corxliti~ns
6
which willconstructively benefit the instructional program in that building,
and any proposed changes that are desired which will benefit instruction
consistent with the tenns of this contract.
."
d) FEDERATION PRESIDENT / VICE PRESIDENTRELEASED TIME:
The President and/or Vice President of the Federation may be granted
pennission to leave hislher assigned building, after the President's and/or
Vice President's teaching responsibilities have been completed, for the
pmpose of transacting Federation businesselsewhere within the School
District, with the prior approval of the Building Principal.
e) The Building Principal may reschedule the President's professional as-
signments so long as such rescheduling does not interfere or conflict with
the regularly scheduled classesor assignmentsof other Teachers andwill
not adversely affect the proper ~tioning of the school.
(l)Approval must be granted by the Superintendent.of Schools.
(2) Reasonable notice must be given to the Superintendent except in an
emergency.
(3) The Principal of the building that will be visited or hislher representa-
tive shall make arrangements to confer with the above mentioned for a
reasonable period of time.
(4) The Federation Representative shall report to the Principal upon arri-
val.
(5) The Federation Representatives agree that these visitations shall not be
abused.
f) Whenever representatives of the Federation are required by the Superin-
tendent to participate during school hoW'Sin meetings,they shall suffer no
loss in pay.
2. Federation Rights.
a) Each party shall make available to the other; upon request, and within a
reasonabletime, infonnation in its possessionas may be relevant and nec-
essary to effect the purpose of this Agreement. Availability of information
7
and records shall be during business homs and shall not interfere with the
nonnal operation of the business office.
b) The Federation shall have the right to post notices of its activities ~
matters of Federation concern on bulletin boards which are provideq in
each school building. The Federation may use Teachers' mailboxes Ifor
communications to Teachers. Announcements of meetingsmay be listed in
individualschoolactivity bulletins. '
c) No Teacher shall be prevented ftom wearing insignia, pins and other i~en-
tification of reasonable size of membership identification in the Federati~m.
d) The Superintendent or hislher representative and the representativedesig-
nated by the Federation shaJlmeet regularly, on a rronthly basis, to ~is-
cuss matters relating to the provisions of this agreement and other matters
of concern relating to the School District. If either party is unavailable,!the
meetingshallbe rescheduledby mutualagreement. ;
I
e) The Federation shall be giv
.
en an opportunity, after the co~lusion of (the
building faculty meeting, to make announcementspertaining to Federa~on
activities. I
f) The Federation shall be placed on the agenda of the orientation pro~am
for new Teachers. I
g) The Federation shall have the right to use school building facilities ~
equipment for normal Federation business, pursuant to existing prac~ces
and policies, provided that such use shall not interfere with the regular ~ay
or nightschoolprogram. !
3. Teachers' Rights.
I
a) No existing Board policies, instructions or handbooks shall in any way
limit the rights granted herein to Teachers. Any portion of existing dticu-
ments which is inconsistent with this agreementis voided. !
I
b) The perfonnarx:e of the Teachers' duties shall not be interfered wi~ by
nonprofessional personnel. i
8
(1) Classroom repairs performed by maintenance and custodial staffwhich
are disruptive to the teacher will be avoided dming sctx>ol hours, ex-
cept for emergencies.
...(~ Schoo'. District Shalloot deny ~loyment to a Teacher by allow- '
>
-
.
mg an outside, Certified Teacher or mstructor to teach on a regularly
scheduled basis, full-time, in lieu of the regularly employed Certified."-
Teacher.
c) If a Teacher is reprimanded or disciplined by hislher supervisor for failure
in professional performance, such Teacher shall have the right to request a
meeting with the Supervisor to further discuss the matter. Either party may
request the presence of representatives of the Federation and Superinten-
dent. If a Teacher is to be reprimanded or disciplined by hislher Supervi-
sor for failure in professional performaru, the Supervisor will first advise
such Teacher that helshe shall have the right to request a meeting with the
Supervisor to further discuss the matter. The Supervisor will infonn the
Teacher that he/she may request the presence of representatives of the
Federation and the Superintendent.
A Teacher may request a Federation representative to be available for a
Superintendent's level conference and be called in only if the meeting may
lead to disciplinary action.
d) No Teacher will be disciplined, reprimanded, reduced in rank or compen-
sation or deprived of any professional advantage without just cause.
I'
I
I
e) If a Teacher is sued as a result of any action taken by the Teacher while
acting in the discharge of hislher duties within the scope of hislher em-
ployment, the Board will provide legal counsel through the School Attor-
ney and render the necessaryassistance. The Teacher shall notify the Su-
, perintendent immediately when such action is brought against him/her.In
the event ootice is submitted to the Board concerning a Teacher, the
Teacherwill be notified by the Superintendent.
f) All Teachers shall be entitled to attend, ftee of charge, all athletic events
perfonned in the School District.
g) Whenever a Teacher is absent from sctx>ol as a result of personal irYury
caused by an accident occurring in the course of hislher employment,
helshe will be paid hislher full salary for the period of such absencebut
9
not for a period longer than three (3) months or extending beyond the end
of the school year. Such absence shall not be charged to hislher accumu-
lated sick leave. Whenever a Teacher is absent &om school as a result of a
I
personal assault due to an assault by students, non-students and/or pareqts
occurring in the course of his/her employment, he/she will be paid his/l}er
full salary for the period not to extend beyond the end of the school y$'.
Such absence shall not be charged to hislher accumulated sick leave. Any
compensation reimbursement will be consigned to the School District by
the insuring agency while the Teacher is receiving full salary. During
~
summer months, only compensation payment will be paid the Teacher. :
(1) Accident or assault shall be immediately reported to the office of ~
Superintendent through the Principal. ;
I(2) The Board reserves the right to designate a Doctor to examine ~
Teacher to determine if the condition, arising out of the accident or lis-
sault,is preventingsaidTeacherfrom performinghislherduties.
I
(3) These benefits may be extended upon recommendation of the S~r-
intendent and the approval of the Board.
I
h) It is recognized and agreed that there is a continuing need to review dis4i-
pline policies and procedures and to that end, the parties agree to appo~nt
members to a committee to examine this area. The Teacher has the rightitoI
remove any pupil whose behavior repeatedly disrupts the learning atm0s-
phere of the class. The pupil shall not be readmitted wrtil the Teacher~
conferred with the Principal or Assistant Principal involved. The puPil
shall not be retmned to the sameclass until the Teacher and Administrator
have discussed the basis on which improvement can be expected. If itiis
mutually agreed that the pupil's behavior cannot be expected to impro{re,
another placementwill be provided. '
i) The Teachers shall receive instructions and directions only trom prof~s-
sional supervisory personnel. All system wide policy changes,directivqs,
orders affecting Teachers' working conditions and compensation must
~
signed by the issuing authority and distributed to the Teachers,before ~y
become effective. Such changes in tenns and conditions of emplo~nt
willbe discussedwith the Federation prior to being issued. :
10
j) When complaints by parents of students are directed toward a Teacher,
the Principal shall notify the Teacheras soon as practicable.
k) Federation releasedtime exclusive of retirement delegates shall consist of
fifteen (15) days per year total, five (5) of which the Federation will reim-
bursethe District at the appropriate rate of substitutes. The Federation will
notify the District of any such requestedreleased time as soon as practica-
ble.
I) Representation at parent conferences.
4. Board Rights.
a) There is reserved exclusively to the Board all responsibilities, powers,
rights and authority, expressly or inherently vested in it by the Law and
Constitution of the State of New York and the United States, excepting,
where expressly and in specific tenns limited by the provisions of this
agreement.
b) It is agreed that the Board retains the right to establish and enforce, in ac-
cordance with this agreementand its authority under the Law, reasonable
rules and personnel policies relating to the duties and responsibilities of
Teachersand their working conditions.
c) If any provisions of the agreementare, or shall at any time be contrary to
Law, such provision shall not be applicable, perfonned or enforced except
to the extent permitted by Law. In the event that any provision of this
agreement is or shall be contrary to Law, all other provisions of this
agreementshall continue in full force and effect.
t\RTICLE II: Renegotiation and Impasse Procedure
~01 RENEGOTIATION
i
i
Ij Either party may submit a request for negotiations on or before February 1,2000.
The parties shall meet no later than February 15,2000, for submission of a nego-
tiation agenda. This agreement shall be for the School Years 1995-96, 1996-97,
1997-98, 1998-99 and 1999-2000.
II
. i
iI
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ARTICLE III: Grievance Procedure I
0301 DEFINITION AND PURPOSE
a) Should any difference arise between the Board of Education and the F~era-
tion as to the meaning and application of the provisions of this agreemelrt or
because of an event or condition which affects the conditions or circ.bn-
stances tmder which a Teacher works, caused by misinterpretation or i~qui-
table application of established policy or the tenns of this agreement, tJlere
shall not be any suspensionof work on account of such differences, in aceor-
. I
dance with the provisions of the Law, but an earnest effort shall be mack to
settle them promptly and in accordancewith the provisions of the agree~nt
in the manner hereinafter setforth. The parties at any stage shall have the!full
authority to resolve the grievance. :
b) If the decision of the Superintendent and/or the Board of Education in;any
level of the grievance procedure, with respect to a grievance, shall not be!ap-
pealed to the next level within the specified time for such appeal, such gr\iev-
ance shall be considered settled on the basis of the decision made by the!Su-
perintendent and/or the Board of Education, and the Teacher or Teachers
covered by such grievance shall not have any further right or remedy witH re-
spect to any claim or matter covered by such grievance, except as otheJvise
provided in this agreement. The specified time may be extended at any level
by written mutual agreementbetweenthe parties. '
. 1
c) If a grievance is filed and cannot be processed before the end of the sc~ool
year, a meeting between the Board of Education or its representative an4 the
Federation shall be held Within ten (10) days prior to the start of New rork
State Regents examinations for the purpose of establishing a time schedulb in
an attempt to resolve the issuecontained under such grievance. !
I
i(1) LEVEL # 1: If an aggrieved Teacherbelieves that he or she has a j~fi-
able request or complaint, he or shemay discuss such request or comp~aint
with hislher Principal/Supervisor with or witlx>ut a Federation repres+nta-
tive being present, as he or she may elect, in an attempt to settle the fnat-
ter, on an oral basis. In the event the matter shall not become the su~ject
of a written grievance, it shall not be used to constitute a precede~t in
the settlement ofgrievarees in other situations in this area.
:
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I
I .
If a complaint or request has not been satisfactorily resolved within three
(3) working days, it can be presented in writing within five (5) working
days and processedif the Federation representative detennines that it con-
stitutes a meritorious grievance. Nothing herein contained shall prevent
any Teacher ftom filing and having an individual grievm:e processed
throughout all levels of the Procedure without the aid of the Federation
provided, however, that the Federation is notified whenever soohsituation
OCC\D'Sin order that it might be present at all levels of the Procedure in or-
der to render assistancetoward a mutually satisfactory settlement of the is-
sue.
In any event, except as otherwise expressly provided in this Agreement, a
grievance to be considered must be filed in writing with a Pril¥:i-
pal/Supervisor on a mutually agreed upon form, within fifteen (15) work-
ing days after the date on which the facts or event upon which sooh al-
leged grievance is based, shall have existed or "reasonably should have
become known" to the Teacher or Teachers affected thereby. The griev-
ance shall be dated and signed by the Federation representative aOO
Teacher or Teachers affected and should il¥:lude such infonnation aOO
facts as may be of aid to the Board of Education and the Federation in ar-
riving at a fair, prompt and informed decision.
(2) LEVEL # 2: If such grievance shall be appealed in writing, it shall be dis-
cussed within ten (10) working days in an effort to settle it between the
Federation representative and the Superintendent or a designated repre-
sentative ftom hislher office. The discussion shall be held and the Super-
intendent or hislher designated representative shall dispose of such griev-
ance within not more than seven (7) working days after the date on which
such grievance shall have been discussed between the parties.
If the Superinteooent shall fail to provide an opportunity for discussion or
fail to dispose of such grievance within seven (7) working days, such
grievancemay be appealed to Level#3 by the Federation or Teacher.
(3) LEVEL # 3: A grievance, which shall not be settled heretofore in the fore-
going outlined procedure, must be presented within ten (10) working days.
of the date of the Superinteooent's (or hislher designated representative's)
rejection date or within ten (10) working days of the Superinteooent's fail-
ure to discuss the matter at Level # 2.
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Unless an extension of time is agreed to, the grievance must be discus~
at a Level #3 meeting which shall be held not later than fifteen (15)work.
ing days after such grievance is presented to the Board or its designa~
representative.
I(4) LEVEL # 4: lfthe Board shall fail to provide an opportunity for discus~on
of such grievance or the response does not settle the grievance, the gri~v.
ance may be appealed to Arbitration in accordance with the provision Un-I
der the Public Employment Relations Board, tmless an extension of ti1ne
shall have been mutually agreed upon. Action for appeal to Arbitratio* in
the grievance procedure must be taken within twenty (20)days after !the
date such answer is provided by the Board of Education. Either party may
amend its position with respect to the issuewhen presented before the ~r.
bitrator. This is not to be construed to mean that theissue can be extended
to include other agreement violations beyond that which were previo~ly
discussedin the grievanceprocedure. '
The decision of the Arbitrator will be restricted to whether the violation of
the agreement alleged in the grievance exists and, if a violation is fouhd,
he/she shall have the authority to interpret and apply the provisions of~s
agreement, but he/she shall not have authority to alter in any way anY:of
the provisions in s\£h agreement.The appointmentof s\£h Arbitrato~ as
hereinbefore provided and hislher decision on any matter which shall hhve
properly been referred to himlher shall be final and binding upon the
Board of Education, the TeachersFederation and all Teachers conceri1ed
therein.
The compensation of such Arbitrator for hislher services and exper1ses
necessary to the determination of the grievance herein contended shall be
sharedequallyby theBoardandtheTeachersFederation.
.
0302 REPRISAL AND REPRESENTATION CLAUSE
1. No reprisals of any nature will be taken by the Board or Federation .nst
anyaggrievedpersonor party in interest. ' .'jI
I
2. Any grievant may be represented at any and all stages of the grievance prQCe-
dure,iflrlshe sochooses,by aparty in interest. :
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a) No Teacher-grievant shall be represented by any teacher organization
other than the Lackawanna TeachersFederation.
b) When a Teacher is not represented by the Federation, the Federation shall
have the right to be present at all stages of the grievance procedme, and
state its views only if requested by the aggrieved.
O~03 MISCELLANEOUS - GRIEVANQE
1. Ifa grievance affects a group of Teachers, the PAC may submit a grievance in
writing directly to the Superintendent within 15 working days after the date
on which the facts or events upon which such alleged grievance is based, shall
have existed or reasonably should have become known to the Teachers af-
fected thereby. From that level on, it shall follow the grievance procedure as
outlined in Section 0301.
. i
2. All docwnents, commwtications and records dealing with the processing of a
grievance willbe filed separately from the persormel files of the participants
and will not become a part of the personnel files.
3. Fonns for filing grievances, serving notices, taking appeals, making reports
and recommendations, and other necessary documents will be jointly pre-
pared by the Board and Federation and given appropriate distribution so as to
filcilitate operation of the grievance procedure. These fonns will be made
available to the PAC Chainnan at the beginning of each school year.
4. Regularly scheduled monthly grievance meetings shall be held foltowing the
close of the regular school day.
5. Grievant shall not resort to litigation wrtil the grievance procedures have been
exhausted.
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ARTICLE IV: TeaC~ler Employment and Assignment
0401 DEFINITIONS
1. "Seniority" as defined in the Lackawanna City Scrool District shall ~ as
follows:
a) Seniority rights will begin accruing at the effective date of employmentr
b) A year of seniority will accrue at each subsequent anniversary date. :
c) Time on unpaid leaves of absence will be subtracted ftom the total seJ1Vice
time.
d) If two (2) or more people result in a tie, then the policy adopted by the
Board of Education will prevail. i
I
t~1
"
e) The District shall provide the Federation with a seniority list no later than
February 2S1hof each year. This list will reflect the current seniority ~ of
February1st.
2. A "Permanent Teacher" is one who has completed the probationary ~riod
and met State Certification requirements.
i
3. A "Probationary Teacher" is one who has been hired by the Board for a
maximwn of three (3) years unlessotherwise notified. I
a) Shall be evaluated and rated by supervision.
b) Written evaluations are to be sent to the probationary teachersby thd sU-
pervisor and are also to be forwarded to the Superintendent.
c) No 1stor r year probationary Teacher will be dismissed for inadequate
perfonnance unless two (2) written evaluations of said Teacher have ~n
conducted on a periodic basis during each school year by admini~tive
staff who will communicate to the Teacher and Federation any app$I'ent
deficie~ies and suggestedmethods to remedy the situation.
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d) No derogatory material relating to a Teacher's COoo\£t, service, character
or personality will be placed in his/her personnel file unless the Teacher
will acknowledge that he/she had the opportunity to review s\£h material
by affixing hislher signature to the copy to be filed.
(1) The Teacher will have the right to submit an answer to such material
and hislher answer shaU be reviewed by the Superintendent of Schools.
If then, the material is to be entered into the Teacher's file, the
Teacher's answer shall be attached thereto.
(2) Teachers will have theright, upon request, during business hoW'S to re-
view the contents of their personnel files.
~
\
e) The observation am written evaluation will be reviewed with the Teacher
within five (5) school days after the observation. The Teacher will sign the
written evaluation fonn solely to signify that he/she has read it, and a copy
oCthe report will be given to himlher. The Teacher shall have the opportu-
nity to submit hislher written comments to the report and to file them with
the report in the Teacher's personnel file.
4. Leave Teachers.
....
All Leave Teachers, assigned am unassigned,shall receive health ins~
(Section 0601.3) benefits and accwnulated sick leave, the same as a regular
Teacher.All Leave Teachers appointed ftom a preferred eligible list will re-
ceive dental am prescription benefits.
5. Leave Vacancy.
a) A Teacher who is employed for a period of one (1) semester or roore to
fill a vacaooy for a regular Teacher woo is on leave.
b) Such a Leave Teacher shall be placed on an agreed upon salary schedule in
accord~ with hislher employment contract with the Board.
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6. PostingaIXI Seniority.
a) If a Teacher on leave does not return to the employ of the District at the expi-
ration of the leave, a vacancy shall be deemed to exist and the vacancy sho~d
be posted. '
b) Seniority rights shall not apply to a leave teacher unless and until he/she re-
ceives probationaJ)' status.
7. Laid Off Teachers.
TheDistrict will provide all Teachers with notice of possible lay-oft's and
confinnation oflay-oft's or continued employment as soon as possible.
It is the understandingbetween the parties that Teachers who have been l~d-
off by the District due to the abolition of positions will maintain the follo~ I
benefits while awaiting recall to the District: '
a) They will be placed on the substitute Teacher pool and called for wor~ on
a rotating basiswith an equitable distribution throughout the pool.
b) They will have first preference for positions opened by Teachers whoiare
on leave, when said leave is to be at least a term in length.
c) Notification of recall shall be made by certified mail.
d) They will be eligible to maintain insurance benefits in accordaB:e withithe
existingschoolpolicy regardinghealthandlife insuraru.
I
e) All such leave appointments shall terminate no later than June 301h,dach
year.
8. Part-time Teachers.
I
a) Employees hired as, or reduced to, part-time teachers by the Board,iwiU
be ~ benefits as outlined in this agreement in accordaB:e ~ the
following schedule:
'I
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TEACHING LOAD %OFALLBENEFITS % SALARY
One (1) Period 20010 20%
Two (2) Periods 40% 40%
Three (3) Periods 60% 60%
Four (4) Periods 80% 80010
b) Regular part-time teachers will be hired and placed on a Step (step 1 or its
equivalent) of the teachers salary schedule (pro-rated).
c) A regular part-time teacher will move one (1) step on the schedule for
every two (2) years of service to the District.
d) The regular part-time teacher's work schedule will be assigned,if possi-
ble, consecutive time periods of the work day.
e) At any time, should more work assignments become available in the
regular part-time teachers area, the school district will not be required to
post these additional assignments.It is understood between the parties that
this additional work will be offered to the regular part-time teacher in or-
der to fill out their schedule and work toward making the position a full-
time situation.
f) Regular part-time teachers will enjoy the leave provisions under Article V
of the Agreement. This leave will be pro-rated to the percentageof salary
which they receive and shall accwnulate from year to year. Should this
teacherbe given full-time employment,the accwnulatedpro-ratedleave
will carry over to their full-time leave position.
g) The salary and benefits take into consideration not only the actual nwnber
of assignments,but also a phase-in of planning time necessaryto accom-
plish the work, a break when appropriate, and other time spent by the
teacher to accomplish hislher assignment (contact with parents, other
teachers,and additional assi~ to students).
h) The above benefits shall be provided at the option of the teacher.
i) A teaching assignment is a daily instructional assignment.
j) All regular part-time teachers shall be afforded all rights under the Collec-
tive Bargaining Agreement except as roodified in this agreement.
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9. Department Heads.
One Department Head position willbe availablefor eachof the fon~
Departments:
a) Fine Arts:
.Art
. Music
. Foreign Language
b) Occupations:
. Technology
. Business
c) Math, Science, and Computers
d) Language Arts:
. English
. Speech
. Library
e) Guidance
f) Social Studies
g) Health and Physical Scieru
h) Special Education .
Teachers in the above Departmentswill have the opportunity to elect a
teacher at the end of the school year ftom that Department to serve as De-
partment Head for the coming school year. Such Department Head win: re-
ceive compensation for serving in suchposition as delineated in Schedule "a"
of this Agreement, if such person serves in that position for the entire y~.
Otherwise, compensation will be pro-rated to actual service. :
0402 WORK DAY
1. The Board and the Federation recognize and agree that a Teacher's respo$i-
bility to hislher snxIents and profession generally entails the perfo~ of
duties and the expeOOiture of time beyond the scheduled work day and ~ta
time when schools are rot open, but that a schedule would be established ~p-
resenting the nonnal times a Teacher is expected to be in school. !
1
I
It is agreed and mtderstood that nothing contained herein shall restrict ithe
right of the Board to reschedulesoohhours when and if the need should ~se
Z)
whereas such oours must be changed due to rescheduling of scOOoI buses or
when the general welfiu'e and operation of the Sclmls' would require such a
change.
: 2. StatrMeetings. All Teachers will be required to aUCIXIand remain to the con-
clusion of all district-wide meetings.
3. Teachers, by mutual agreement with the Principal, may be assigned appropri-
ate. starting times and dismissal times provided that their total work day shall
oot exceed seven (7) hours and fourteen (14) minutes. This additional twenty-
four (24) minutes will oot be contact time for Elementary and Intermediate
Teachers but will be used for professional development. Teachers shall be
entitled to a duty-free hmch period, ofoot less than thirty (30) minutes.
I 4. In order to have administrative control which will eosme the protection and
safety of studentsand professional staff members, procedmes for this purpose
willbe assigned and implemented by the PABC and the Principal of each
building.
5. Parent confereooes willbe prescheduled and whenever possible shall be held
within the oonnal work day.
0403 SCHOOL YEAR
i
1. 1k work year shall oot exceed 187 work days.
! 2. The work year shall extem from September 1stto J\D1e30th. Teachers are re-
I quired to provide only a telepoone number where they can be reached after
thelastday of sclml up to and including J\D1e30th. .
; 3. Elementary Released Time: One-half day in Janual)' if exams are held am a
! maximum of two half days in J\D1eif agreed upon by majority of the building
planning team, building p~ipal and the Superintement.
I
I .
: 4. The Easter Recess shall be of two (2) weeks duration. In order to accomplish
I
this extended period, a maximmn of two (2) additional teaching days will be
added to the sclml year. 100 number of teaching days added to the scmol
year will correspond to the following schedule:
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BOCES District Additional
Calendar Recess Davs
7 days 10days 2 days
8 days 10days 2 days
9 days 10days 1day
10days 10days o days
The Federation will make every effort to ensure that the 180 days mini~wn
work year is achieved if inclement weather or other unforeseeable circ~
staooesjeopardizes this total. '
0404 TEACHER EXTRA DUTY
1. Teachers shall be notified at least (24)twenty-four hours in advaooe o( the
date of the conference, remediation, or advaooed preparation, except in an
emergency. '
2. Teachers may be required to supervise, without additional compensation,1 not
more than two (2) student functions per school year.
3. Hall duty assignment shall be required when deemed essential by the BuilGiing
Principal without added compensation on an equitable rotating basis. !
I
0405 PREPARATION TIME
AU Teachers will have at least one (1) preparation period eachday during which
they will not be assignedto any other duties. I
0406 TEACHER ASSIGNMENT
I
1. Academic subject area secondary school Teachers willbe assipd five (5)
instndional periods am one (1) student supervision period each day.
i
2. Secondary school Teachers willnot be required to teach more than twq (2)
subject areas nor more thanthree (3) teaching preparations within said ~
at any one time.
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If it becomes necessary for a Secondary Teac~r to have IOOrethan three (3)
preparations, ~ Building Principal and Teacher( s) affected win attempt to
reach a mutually agreeable compromise on a case by case basis.
\
3. Special Education Teac~rs responsible for writing of student IEP's shall be
allowed one (1) duty-tree day at ~ time of preparation for this purpose.
0407 ADDmONAL EXTRACURRICULAR ASSIGNMEf\ITS
1. Compensation for extracurricular activities beyond that stipulated in Section
0404 will be in accordancewith the schedule as iMicated in the salary sched-
ule.
2. The Building PriJx:ipal shall post all available positions for the extracurricular
activities.
I
0408 UNAVAILABIUTYFORWORK
1. ~ Administration shall make every effort to obtain substitute Teac~rs as
necessary.
2. Teachers shall be informed of the telepoone nwnber which they must call at
least forty-five (45) minutes before the start of their workday to report their
lmavailability, giving reasons. In every event, if possible, the Teacher shJuld
call the evening before.
a) Failure to report off may result in the loss of a day's pay.
b) An iMividual's repeated failure to report off by the iMicated times above
will result in the loss of pay.
c) Failure of a Teacher to ootify a Principal of readiness to return to duty ~
hoW'before the school day tenninates, willsuffer loss of one (1) day's pay
for eachoffense.
3. Teachers' requests for substitutes willbe oooored, whenever possible.
0409 NON-INSTRUCTIONAL DlmES
I
TOOBoard and the Federation ackmwledge that a TeacOOr's prinmy responsi-
bility is to teach aId that his./OOrenergies srould, to the extent possible, be utiJ-
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ized to thisend. Therefore, teachers willbe required to perfonn the following
minimal oon-imtruction duties: '
I. Collection of milk money as required.
2. Collection of fimds for charitable organizations shall be limited to no I1)Ore
than twice per year.
3. Inventorying and classroom storage of instructional materials.
4. Keeping of classroom attelXiance registers until a revised system, now UQder
consideration, can be implemented.
0410 TRANSPORTATION OF PUPILS FOR SCHOOL ACTIVITIES
Teachers will rot be required to drive pupils to activities which take place away
&om the school building. Teachers may do so voluntarily with the advancelap-
proval of the ~ipa1 or immediate Supervisor. Insoch event, the Teacher~ll
be relieved of all personal liability for an accident which may occur in connection
with said trip. The Teacher will be compensated at the rate as establishedby'the
Board of Education.
0411 NOTIFICATION OF TEACHING ASSIGNMENT
]. AU Teachers will be ootified in writing of the adopted Teachers' saJary
schedule for the coming year after the adoption of the b1Xlget.
2. Each Teacher will be ootified of his/her salary, step placement, credit hours,
years of service and sick leave accrual as soon as practicable.
3. Teachers will be ootified in writing of the schoolsto which theywill be:as-
signed, the grades and/or subjects they will teach and any special or ~ua1
classes that they will have for the coming school year by June Isth,if poSsi-
ble.
0412 INTERSCHOOL TRAVEL
I
I
Inarranging schedules for Teachers woo are assignedto IOOrethan ore sclx)ol,
an effort will be made to limitthe 8Irountof interscrool travel. S\l:hTeac~rsI
will be rotified of s\l:h changes intheirschedules as soon as practicable. Ade-
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! quate time win be allowed for travel between scrools exclusive of hD~h mf
: preparation periods.
~13 NEWLY APPOINTED PERSONNEL
i
1. The Superintendent shall assign all newly appointed personnel to their re-
spective areas and buil~ and specific assigmnents shaUbe made by the
Prin:ipal of the building.
~ 2. The name,dateof appointment,stepptacement(including mID'Smf degree,
status) will be forwarded to the Federation within ten (10) days of Board ac-
tion.
0414 FILLING VACANCIES
1. The Federation President and Building Delegate shall receive a copy of all
postings.
2. Voluntary Transfer.
a) (1) A tenured Teacherwho desires a change in position, grade level, sub-
ject assignment or transfer to aoother building, within hislher tenW'e
area, shall file a written request with the Superintendent of Schools 00
later thanfifteen(15)daysafter the dateof the posting. S~h change,
when granted, shalloonnally be made effective as of September lit of
the new Scmol YeM.
(2) S~h requestshall state the position, grade level, subject or building to
which the Teacher desires to be assigned. The Superintendent of
Schools shaUmaintain records of s~h request. All ~h requests on
fileshall be closed out annually.
b) Assignment other than on September lit of the new School Year may be
considered by the Superintendentof Schools iftr/she deems it to be in the
best interest of the School District.
! 3. When a vacm:y occurs in the area for which the transfer has been requested,,
~h applicants shall be considered for the vacm:y by the Superintendent of
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Schools. The applicant shall be notified in writing of the final action taken
within five (5) days of the decision.
4. In the detennination of requests for volwrtary assignment and/or tranSfer,
every reasonable attempt shall be made to take into consideration the ton-
venieooes and the wishes of the individual Teacher, providing they do' not
conflict with the instructional requirements and the best interests of the sc~l
system
5. If more than one Teacher has applied for the same position, the best qualified
Teacher for that position shall be appointed as detennined by the Superir4en-
dent of Schools. If qualifications are equal, then seniority shall prevail.
0415 INVOLUNTARY TRANSFERS
1. Siooe some involuntary transfers may be made in order to strengthenthe in-
structional program, notification and discussion with the irdividuals involved
will be made as soon as practicable.
2. When an involuntary transfer is necessary, a Teacher's certification ,and
length of service in the Lackawanna School District will be consideredas one
(1) factor in detennining which Teacher is to be transferred.
3. An involuntary transfer shall be made only after a meeting between the
Teacher involved and the Instructional Administrator involved for that &rea,
and the sending and receiving Principals at which time the Teacher will be
notified of the reasonsfor the action.
4. If the Teacher objects, then he/she shall submit a letter, iooicating the objec-
tions, to the Superintetdent of Schools. The Superintendent shall respond in
writin&
0416 VACANCIES IN POSITION
1. As soon as possible, the Superintement shall post, in all school buildings, a
list of ~ Teacher vacaooies which will occur in the fono~ school year.
Vacarx:ies koown to exist prior to the opening of the secooo setmStershall be
posted as soon as possible. Posting of a vacm:y is mt required if a Pre~rred
Eligible List occurs at the time of vacancy.
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: 2. All vacaIEies in positions, inchding specialists and/or special projects Teach-,
ers and positions in programs fimded by the Federal Govenunent shall be
posted in every scrool setting forth a general description of the qualifications
for the position, inchding the duties and salary.
3. When scrool is in session, such rotice shall be posted as fur in advaru of
fillingthe position or rot later than fifteen (15) calendar days before the posi-
tion is to be filled.
: 4. Teachers who desire to apply for such vacaIEies shall submit their applica-
tions in writing to the Superintendent within the time specified in the notice.
: 5. If a vacancy occurs during the swnmer moths, the Superintendent shall n0-
tify the President of the Federation. Teachers who wish to apply for such va-
~ies shall comply with the above paragraph.
~17 PROMOTIONAL POSITIONS
1 Definition: Positions paying a salary differential and/or positions on the ad-
ministrative-supervisory level, inchding but rot limited to positions as Super-
visor, Director, Principal, Assistant PriIEipal, Department Head and Coun-
selor.
, 2. All appointmentsto the aforesaid vacaIEies and openings shall be made
based on qualifications, experience, seniority, demonstrated ability and com-
petency.
I,
I
I
,
3. Administrativepositionswhichreflecta reorganizationof presentadministra-
tive and supervisory staff and which are to be filled nom existing administra-
tive and supervisory staff only, and which are subject to the bargaining
agreement of the administrative and supervisory staff exclusively, are exempt
&om the posting section of ARTICLE 0414 (1) and 0416 (1) of this Agree-
ment.
,
4. The District shall mtify the Federation President of the interxied reorganiza-
tion at least thirty (30) caleOOardays prior to the Board action of such reor-
ganization.
Z1
0418 OBSERVATION AND EVALUATION -TENURED TEACHERS ONLY
1. All observation of the work perfonnance of a Teacher will be cooo~ted
openly, with full knowledge of the Teacher and with at least one (1) day'~ ad-
varx:e notice. The Prirx:ipal or Assistant Priooipal, however, need rot ~ve
prior notification.
2. Teachers will be given a copy of the written evaluation report at least fi~ (5)
days prior to the Teacher-Supervisor conference. An oral evaluation may be
made immediately following the observation of the Teacher. Any written
evaluation must be made available to the Teacher.
(
~
Teachers will have the right, upon request, during business bJurs, to ~ew
" the contents of their personnel files.
.i
11
~,
"I'
~
4. a) No derogatory material relating to a Teacher's cooo~ service, character,
or personality will be placed in hislher personnel file unless the T ~hel'
will acknowledge that Irlshe had the opportunity to review s\£h ma~rial
by affixing hislher signatw'eto the copy to be filed.
b) The Teacher will have the right to submit an answer to s\£h material:and!
hislher answer shall be reviewed by the Superinteooent ofSc1Kx>ls.If~n
the material is to be entered into the Teacher's file, the Teacher's answer
shall be attached thereto.
5. The observationand written evaluationwill be reviewedwith the Teqcher.
within five (5) school days after the observation. The Teacher will sign tOO
written evaluation form solely to signify that he/she has read it and a copY of
the report will be given to him/her. The Teacher shall have the opportunitY to
submit hislher written comments to the report and to filethemwith the~rt
in the Teacher's personnel file.
I I
. I
II I
0419 SPECIAL TEACHERS j
I
1. Every attempt will be made to have special Teachers and adequate staff fur all
grade levels.
.
2. Review of the adequacy of s\£h services shall be subject to discussiqn at
meetings as iOOicatedin Article I, Section 0104, Paragraph2 (d). !
e
4
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